
No jargon. Just real skills you can apply immediately. Let’s make leadership 

something you live every day, not something you hope for.

But Don’t Listen to Us...

Listen to Our Participants:

Recommend to a colleague

Left with a tool to apply

Learned more about themselves

Learned more about others

98%

92%

93%

95%

by

Building Leaders Series

Great employees don’t magically become great leaders. Leadership 

requires action and application. Yet, too many programs are just flu�: 

boring, disconnected, and quickly forgo�en.

Imago wants to change that. In 10 application-focused workshops, we 

deliver what leadership is truly about: Outcomes. You’ll master 

self-awareness, understand people on a deeper level, and learn how to 

navigate any system with confidence. The result?  Fired-up teams, 

crystal-clear vision,  and  leadership capacity  that drives lasting impact.

— Attendees from Brevard Public Schools

It wasn’t just another professional 

development—it was a shift in 

mindset.  Learning to lead through 

storytelling, perspective-taking, & real 

connection is something I’ll take with 

me far beyond the classroom.

to learn more
SCAN HERE
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